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Temporary agencies play an essential role in the recruiting and searching for employment opportunities, for candidates who want permanent employment. Many employers have no time to interview the candidates personally while other companies may require an employee urgently .The temporary agencies are helpful because they question and prepare a candidate for the permanent employment. (Stonehouse, 2017, p.1)  Although some recruiting agencies charge both employees and employers, a non-profitable referral agency like work now will help increase the number of both employers and employees seeking the agencies services, since no cost is required from them.
Part 1:
 Companies may require employing temporary or full-time employees by the situation they are. An employee of a company may be sick or on leave, and a company needs a replacement immediately. A temporary agency is important because advertising and conducting interviews for an urgent employee will be costly regarding time and advertising cost. Employers begin with temporary employment before employing a person on a permanent basis after analyzing their skills in the work they do.
The temporary agencies are the most accessible ways for employees to be conducted because many companies prefer referred candidates than complete strangers to their companies. Going through a lot of applications and finding the best candidate for the position is tiring and horrible for companies and that is the reason temporary agencies are conducted. The employers only dwell on interviewing a few candidates from the agency for fulltime employment position. Many temp-on –fulltime agencies specialize in a specific field.
They employ candidates in a particular area temporary, train them in preparation for permanent employment. Temporary agencies work hand in hand with companies seeking to hire employees with experience for a specific kind of job. Employees who are recruited in temporary agencies take a shorter period to get full-time employment in companies. The temporary agencies check CVs of applicants for a job, conduct interviews and connect an employee to companies offering a job position. The agency does a background check on the applicant's resume and edits it to fit the specifics an employer wants. A test may be given to an applicant to access their skills in preparation for fulltime employment. The temporary agency may want to know the geographical location that well suits an employee and their availability either on weekends or holidays before connecting them to employers. (Fu, 2016, p.1)
Part 2:
Apart from temporary agencies, job hunters can use other methods to get fulltime employment. Referrals are one of the ways one can use to find full-time jobs. Referrals can lead one to a post without searching for it by use of individuals well known to them. The job hunter is introduced to the company seeking employees and through good work, the referral gets a fee for bringing a good employee on board. (Calandra, 2014, p.54)The job hunter should give their best to the company to maintain their employment position. 
The use of career websites and job boards is another way to get employment. Job websites give detailed information of the type of employees a specific company is seeking with the stated qualification and contact details of the company. Job boards are placed in strategic places, but they do not offer a large number of jobs compared to career websites. For an employee to succeed in getting such jobs, one should apply for the jobs they well qualify in. (Fowler, 2017) the applicants should be conversant with the company's information before attending an interview. 
Job fairs have enabled many people to get employment. Job fairs are where specific companies seeking to employ workers come together having open conversations and mini-interviews with the applicants. To be successful in getting a job through job fairs, one should be conversant with information concerning companies that will be at the show carrying some resumes to give to the recruiters. Conversations at the job fair should act as an interview focusing mostly at the companies interesting the job hunter. A job hunter can get employment by directly visiting a company's website to check on the available vacancies or making a call to the receptionist of the company. This method helps in saving time that one will use when visiting a career website. An applicant who has a particular interest in individual companies will be able to know the upcoming vacancies by contacting the companies directly. (Calandra, 2014, p.60) In order for a candidate to be successful, patience is required, getting to know more about the company and uploading the resume in preparation for the interviews. 
Part 3:
In conclusion, although there are other methods to seek employees and employers successfully, temporary agencies are the easiest and the quickest ways to find permanent employment. Many companies prefer temporary agencies that are far way different from recruiting agencies. ‘Work now ‘referral agency should work hand in hand with temporary agencies because temporary agencies employees have gained experience in the job field while waiting for permanent employment. Moreover, workers in the temporary agencies get paid and through interaction with colleagues at work, they gain job experience. (Stonehouse, 2017, p.1)  Temporary agencies act as a door opening to permanent employment.
Many employers are seeking workers with experience and working for a temporary agency will be advantageous to an employee. Employers want a worker referred to them by either an individual or agency that knows them well and therefore chances of getting employment from a temporary agency is higher compared to other methods. Companies find it tiring going through many applications and conducting interviews about the advertising cost adding that this method won't give them the best candidate. (Fu, 2016, p.2)With temporary agencies, they train and have proof what an employee can do, and what well fits a company's requirements, hence saving the time spend to interview many applicants.
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